
Get Real With 
Your Retirement
Making the Most of Your Workplace Retirement Plan

Diocese of Sacramento 403(b) Plan



Time To Dream
What does retirement mean to you? What will it take to 

get you there? Taking steps now to plan for the future 

you want is essential — even if retirement is a ways off, 

even when you’re juggling other financial priorities.

Your employer’s retirement plan offers one of the best 

and easiest ways to save. To take advantage of this 

important benefit, simply follow the instructions below to 

start online. If you need help, this guide contains more 

information. 

Getting Real About  
Retirement Goals
The first step is to get real about your retirement goals. 

Consider the following questions:

• Where will you be?

• What will you be doing?

• Will you continue to work doing something you love?

• How much money will you need to cover your day-

to-day expenses, including healthcare?

Planning Transforms  
Dreams Into Reality
As you put together your own savings and investment 

plan, keep the following in mind:

• Your retirement goals (your answers from above)

• The importance of starting now, no matter what 

your age

• How the plan you set in motion today can help you 

reach your retirement goal

Create an account by visiting  
www.standard.com/retirement

Click Enroll in My Plan and then Create an 
Account. Watch for a verification email.

Login and continue to My Retirement Account. 

Questions? Call 800.858.5420.

Getting Started Online

x
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Standard Retirement Services, Inc.

Pick Your Approach
With any luck, the talk about tax savings has motivated you to take action 
about your retirement. As you begin to plan, the two most important 
decisions you will face are: 

•	 How much do I need to save?

•	 How will I invest it?

Few of us feel adequately prepared by our education or life experience to 
make these important decisions. The good news is that your plan is working 
with The Standard to offer options that will simplify the process of making 
these decisions. 

Simply choose one of the two approaches — Guided or Independent — 
to receive the amount of assistance you need to make these important 
decisions and move closer to reaching your retirement goals.

Guided takes the mystery out of fund selection for your retirement plan 
account. You will have all the information and tools you need to navigate the 
entire decision-making process. By following a simple, step-by-step process, 
you will be able to answer the question “How should I invest my money?” 

With Guided, we:
•	 Provide tools to help you reach your retirement income goals

-- a calculator to determine whether you are on track to reach your 
retirement goals 

-- a calculator to determine how much to save

-- a quiz (on the following page or online at www.standard.com/retirement) 

•	 Offer pre-mixed investment portfolios that provide a diversified investment 
portfolio for your tolerance for risk and timeline until retirement

•	 Offer automatic rebalancing of your portfolio

Your quiz score is an important piece to the Guided process. The score will 
help identify which pre-mixed portfolio will provide you with a diversified 
investment strategy that is appropriate for your circumstances. You can then 
set investment directives and transfer assets to be consistent with the chosen 
portfolio. The quiz takes about 10 minutes and should be taken annually; if 
results change, you will have the opportunity to adjust investment portfolios in 
line with your new score.

Guided may be a  
good choice if you:

•	 Prefer to evaluate your situation  
annually using available tools

•	 Want to set and manage your  
savings rate

•	 Want to use pre-mixed investment 
portfolios to manage your  
own investments

•	 Need a little help managing  
your investments

•	 Want your account to be  
automatically rebalanced

     

Guided: Guide Me Through The Process
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Enroll now! www.standard.com/retirement, 800.858.5420

Independent may be a  
good choice if you:

•	 Prefer to evaluate your situation  
annually using available tools

•	 Want to set and manage your  
savings rate

•	 Prefer to do your own  
investment research

•	 Want to rebalance your portfolio  
yourself as needed

•	 Want to increase your savings  
rate yourself as needed

Independent: I’ll Do It All Myself

If you prefer doing your own research when it comes to your retirement 
planning, Independent is for you. You can maintain personal control over 
your retirement account using the quality investment options in your plan. 
You can still rely on The Standard for educational and online planning tools 
that help you navigate the investing landscape.

You will have all the same benefits of Guided, but with a difference. Rather 
than select one of the pre-mixed portfolios, you will have access to a 
diversified selection of investment options to help you implement your own 
unique investment strategy. 

Ready To Sign Up Now?
Regardless of which approach you take — Guided or Independent — the 
“Time to Enroll” section has all the instructions you need to sign up.
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Standard Retirement Services, Inc.

Find Your Investment Style
Take the quiz to determine which pre-mixed portfolio is appropriate for you. After each question, circle the letter that 
best describes you. Then add up the points and match the total with the investor profile on the next page. Please 
note that this profiling tool is only a guide; for advice specific to your situation, you will want to consider other factors, 
such as your retirement savings, tax considerations and investing time frame. You should contact your investment 
professional or tax advisor for personalized advice.

Enter your total score:

Investor Profile Quiz

1. When do you expect to tap into
your retirement account? Points 

a. Less than five years 0

b. Between five and 10 years 20

c. Between 10 and 15 years 30

d. More than 15 years 40

Score: 

2. What do you expect to happen to your
pay (salary) in the next five years? Points 

a	 I expect my pay to increase much faster than

inflation (due to promotions, new job, etc.).	 12

b. I expect my pay to increase slightly faster

than inflation. 10

c. I expect my pay to just keep up with inflation. 5

d. I expect my pay to decrease (due to retirement,

part-time work, depressed industry, etc.). 0

Score: 

3. How do you feel about investing
for retirement? Points 

a	 I am seeking maximum stability,

even if returns are low.		 0

b. I can tolerate a small amount of fluctuation

in my investment account, and I am seeking

consistent returns. 4

c. I am middle-of-the-road, prefer both growth

potential and consistency of returns and can

tolerate a fair amount of market movement in

exchange for attractive long-term returns. 8

d. I am willing to assume a relatively high level

of volatility for potentially greater returns. 12

e	 I am seeking maximum long-term growth, even 

if it means wide swings in my account value.	 15

Score: 

4. How much risk are you willing to
take in order to potentially increase
your investment return? Points 

a. I am willing to take a lot of risk

with all of my retirement account. 15

b. I am willing to take a lot of risk

with some of my retirement account. 12

c. I am willing to take a little risk

with all of my retirement account. 8

d. I am willing to take a little risk

with some of my retirement account. 4

e. I am unwilling to take on more risk. 0

Score: 

5. If the stock market went down
15 percent, what would you do? Points 

a. Sell all of my stock funds immediately and

put the money in something more stable. 0

b. Transfer some of my stock funds into

less aggressive investments. 2

c. Do nothing and wait for it to come back. 4

d. Buy more: increase my stock investments

while prices are low. 8

Score: 

6. If you received several statements in a row with
negative returns and realized that your account
had lost 20 percent, what would you do? Points

a. Sell all of my stock funds immediately and

put the money in something more stable. 0

b. Transfer some of my stock funds

into less aggressive investments. 3

c. Do nothing and wait for it to come back. 6

d. Buy more: Increase my holdings

in stock funds while prices are low. 10

Score: 
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807165 As of 12/02/2022 (3/08)

Savings Form

Diocese of Sacramento 403(b) Plan

#807165

Social Security Number Last Name First Name

Mailing Address City State ZIP

Date of Birth (mm/dd/yy) Date of Hire (mm/dd/yy) Email Address Phone

YOUR INFORMATION

Sign up now! Simply complete the information below to begin saving in your retirement plan. Return the completed form to

Your Bookkeeper.

Pre-Tax Savings (Check One)

The smallest amount you can contribute is 1% of your compensation. The most you can save during 2023 is $22,500 ($30,000 if

you are age 50 or older). Other plan or legal limits may apply.

I elect to contribute as pre-tax contributions:

_______ % $_______ per paycheck

No pre-tax amounts at this time. I elect to opt out of pre-tax contributions and understand I can enroll at a later time.

Roth Savings (Check One)

Enter the after-tax amount you wish to contribute to your Roth retirement savings account. The smallest amount you can

contribute is 0% of your compensation. The most you can save during 2023 (including any pre-tax contributions) is

$22,500($30,000 if you are age 50 or older). Other plan or legal limits may also apply.

_______ % $_______ per paycheck

I elect not to make Roth contributions at this time. I understand I can change my election at a later time.

I authorize my employer and the plan administrator to deduct from my earnings the amounts determined by the designation above

and to forward such amounts to the plan. I also direct my employer and the plan administrator to implement any other instructions I

have provided on this form. I have read the Disclosure Statement on this form and, by signing here, agree to be bound by its

terms. The employer, trustees and any others concerned with the administration of the plan are entitled to rely on these

instructions; each shall be fully protected in taking or omitting any action under any provisions of the plan in reliance on this

information.

Signature _____________________________________________ Date __________________________

AUTHORIZATION

HOW MUCH DO YOU WANT TO SAVE?
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807165 (3/08)

The Standard is the marketing name for StanCorp Financial Group, Inc. and its subsidiaries. StanCorp Equities, Inc., member FINRA,

wholesales a group annuity contract issued by Standard Insurance Company and a mutual fund trust platform for retirement plans.

Third-party administrative services are provided by Standard Retirement Services, Inc. Investment advisory services are provided by

StanCorp Investment Advisers, Inc., a registered investment advisor. StanCorp Equities, Inc., Standard Insurance Company, Standard

Retirement Services, Inc. and StanCorp Investment Advisers, Inc. are subsidiaries of StanCorp Financial Group, Inc. and all are Oregon

corporations.

Please return the completed form to your human resources department. When you submit this completed form,

your employer will make your contribution request at the first opportunity allowed under the plan, assuming that you

are eligible to participate.

This form will override any changes previously made using The Standard’s automated phone system or online via

Personal Savings Center.

To make changes to your contribution amount after you have enrolled, please complete a new Savings Form,

available from your human resources department.

Visit www.standard.com/retirement to access Personal Savings Center to manage your account or you can call a

customer service representative at 800.858.5420.

To select how you want your money to be invested, please use the Investing Form.

NEXT STEPS

You must notify The Standard within 15 days of receipt of your quarterly account statement if an error occurred, or

if you requested and confirmed an investment transfer or directive change that was not completed during the

period covered by the statement. You may give notice by contacting a customer service representative at

800.858.5420 or by emailing savings@standard.com. Unless you give such notice, The Standard will not be

liable for any resulting loss to your account. In any case, The Standard will not be liable if circumstances beyond its

control prevent the transactions, or if its liability is otherwise limited by regulation or agreement.

DISCLOSURE STATEMENT
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807165 As of 12/02/2022 (8/17)

Investing Form

Diocese of Sacramento 403(b) Plan

#807165

YOUR INFORMATION

Social Security Number Last Name First Name

Mailing Address City State ZIP

Date of Birth (mm/dd/yy) Date of Hire (mm/dd/yy) Email Address Phone

The Standard can help you manage your investments when you select a Guided Portfolio. You may create your own portfolio by

completing the Independent section below. If you do not make a selection, your contributions will be invested in the plan's default

fund(s).

You may change your investment instructions at any time by logging into www.standard.com/retirement or calling 800.858.5420.

Complete only one subsection, not both.

HOW DO YOU WANT TO INVEST YOUR CONTRIBUTIONS?

Option 1: Guided Portfolios — Choose one of the Guided Portfolios below by checking the appropriate box.

The allocation for each of these portfolios can be found on the reverse side of this form.

Conservative Moderately Conservative Moderate

Moderately Aggressive Aggressive

Option 2: Independent — Select your own combination of investments by entering whole percentages below. Please be sure that your

selections total 100 percent. The minimum for any investment is 1 percent.

1.Signifies a scheduled fund termination that will occur in the next 120 days. 2.

Redemption fee may apply to short-term investments.

____% Standard Stable Asset A ____% Vanguard Tot Bd Mkt Idx Adm ____% PIMCO Total Return Instl

____% American Funds Amer Balancd R6 ____% American Funds 2020 Tgt Ret R6 ____% American Funds 2025 Tgt Ret R6

____% American Funds 2030 Tgt Ret R6 ____% American Funds 2035 Tgt Ret R6 ____% American Funds 2040 Tgt Ret R6

____% American Funds 2045 Tgt Ret R6 ____% American Funds 2050 Tgt Ret R6 ____% American Funds 2055 Tgt Ret R6

____% American Funds 2060 Tgt Ret R6 ____% American Funds 2065 Tgt Ret R6 ____% Vanguard Windsor II Adm

____% Calvert US LgCpCoreRsp IdxR6 ____% Vanguard 500 Index Adm ____% MFS Growth R6

____% Vanguard Mid Cap Val Idx Adm ____% Vanguard Mid Cap Index Adm ____% Vanguard MidCapGrwth Idx Adm

____% Vanguard Sm Cap Val Idx Adm ____% Vanguard Small Cap Index Adm ____% Vanguard Sm Cap Grth Idx Adm

____% Vanguard Tot Int Stk Idx Adm ____% American Funds EuroPac Grow R6 ____% American Funds New World R6

100% Total

AUTOMATIC REBALANCER

Check a box below to select the Automatic Reblancer service for your account. If you select this service, your account assets

will be rebalanced to match your investment directives at the time of rebalancing. Automatic Rebalancer will remain off if you

do not make a selection below.

How often would you like your account rebalanced? Quarterly Semiannually Annually

AUTHORIZATION

I authorize my employer and the plan administrator to invest my savings as outlined on this form. I also direct my employer and

the plan administrator to implement any other instructions I have provided on this form. I have read the Disclosure Statement

on this form and, by signing here, agree to be bound by its terms. The employer, trustees and any others concerned with the

administration of the plan are entitled to rely on these instructions; each shall be fully protected in taking or omitting any action

under any provisions of the plan in reliance on this information.

Signature _____________________________________________ Date __________________________

Fax: 218-725-9161 
Email: contributions@superiorusa.com 

Participant Name______________________________ 

FOR BOOKKEEPERS ONLY 
Please fax or email a copy of this form to SuperiorUSA Benefits       

Location Code _______________________________      

For questions, Please call 877-529-2477 x33 
9



807165 (8/17)

Conservative

Moderately

Conservative Moderate

Moderately

Aggressive Aggressive

Cash Equivalent 30% 20% 15% 5% 0%

Standard Stable Asset A

30% 20% 15% 5% 0%

Bonds 50% 40% 25% 15% 0%

PIMCO Total Return Instl

50% 40% 25% 15% 0%

Large-Cap Stocks 11% 23% 34% 45% 56%

Vanguard 500 Index Adm

5% 11% 16% 23% 28%

MFS Growth R6

3% 6% 9% 11% 14%

Vanguard Windsor II Adm

3% 6% 9% 11% 14%

Small-/Mid-Cap Stocks 4% 7% 11% 15% 19%

Vanguard MidCapGrwth Idx Adm

1% 2% 3% 4% 5%

Vanguard Mid Cap Val Idx Adm

1% 2% 3% 4% 5%

Vanguard Sm Cap Grth Idx Adm

2% 3% 5% 7% 9%

International Stocks 5% 10% 15% 20% 25%

American Funds EuroPac Grow R6

5% 10% 15% 20% 25%

GUIDED PORTFOLIO DESCRIPTIONS

NEXT STEPS

Your employer will forward the completed form to The Standard. This form will override any changes previously made using

The Standard's automated phone system or online via Personal Savings Center.

The Standard will deem invalid any Investing Form that is completed incorrectly. Invalid forms include, but are not limited to,

those containing: investment elections that do not total 100 percent, fractional investment election percentages, conflicting or

contradictory elections, the selection of old investment options no longer available in the plan, illegible, incomplete or unsigned

forms. If an Investing Form is deemed to be invalid, any contributions received will be invested in the plan's default fund. The

Standard will notify by letter any participant whose investment elections have been defaulted with instructions on how they can

make changes to their investments.

For information about redemption fees that may apply to certain funds signified by the second footnote, please contact The

Standard at 800.858.5420.

Visit www.standard.com/retirement to access Personal Savings Center to manage your account or call a customer service

representative at 800.858.5420.

To select the amount you wish to save, please use the Savings Form.

DISCLOSURE STATEMENT

You must notify The Standard within 15 days of receipt of your quarterly account statement of any errors or if you

requested and confirmed an investment transfer or directive change that was not completed during the period

covered by the statement. You may give notice by contacting a customer service representative at 800.858.5420

or by emailing savings@standard.com. Unless you give such notice, The Standard will not be liable for any

resulting loss to your account. In any case, The Standard will not be liable if circumstances beyond its control

prevent the transaction or if its liability is otherwise limited by regulation or agreement.

The Standard is the marketing name for StanCorp Financial Group, Inc. and its subsidiaries. StanCorp Equities, Inc., member FINRA,

wholesales a group annuity contract issued by Standard Insurance Company and a mutual fund trust platform for retirement plans. Third-party

administrative services are provided by Standard Retirement Services, Inc. Investment advisory services are provided by StanCorp Investment

Advisers, Inc., a registered investment advisor. StanCorp Equities, Inc., Standard Insurance Company, Standard Retirement Services, Inc.

and StanCorp Investment Advisers, Inc. are subsidiaries of StanCorp Financial Group, Inc. and all are Oregon corporations.

10



11



12



13



14



807165 (3/07)

Beneficiary Designation for Death Benefits Form

Diocese of Sacramento 403(b) Plan

#807165

See reverse for instructions and explanation.

PARTICIPANT Complete this section (and Spouse section, if necessary), and submit to your employer

Name of Participant

Social Security Number Date of Birth

I have read the explanation on the back of this form. I understand that if I am married and die before I retire, my Plan Benefits will be paid to

my spouse. However, I have the right to waive payment to my spouse as sole beneficiary, provided my spouse consents to the waiver. I can

revoke this waiver at any time. This designation replaces any previous designation.

100% of the benefits will be paid to the Primary Benficiar(ies). Contingent beneficiaries receive

benefits only if all PrimaryBeneficiaries predecease you.

I designate as my beneficiar(ies) for benefits from this plan:

% of proceeds for Primary Beneficiaries must total 100% % of proceeds for Contingent Beneficiaries must total 100%

Name of Primary Beneficiary (please print)

Social Security Number

Name of Contingent Beneficiary (please print)

Social Security Number

Relationship Date of Birth % of Proceeds Relationship Date of Birth % of Proceeds

Current Address Current Address

Name of Primary Beneficiary (please print)

Social Security Number

Name of Contingent Beneficiary (please print)

Social Security Number

Relationship Date of Birth % of Proceeds Relationship Date of Birth % of Proceeds

Current Address Current Address

Name of Primary Beneficiary (please print)

Social Security Number

Name of Contingent Beneficiary (please print)

Social Security Number

Relationship Date of Birth % of Proceeds Relationship Date of Birth % of Proceeds

Current Address Current Address

I am married unmarried

If I am married and have designated someone other than my spouse as my beneficiary, this designation will be effective only if my spouse

consents to it by signing in the spouse section below.

X

Participant Signature Date

Please complete additional information on the other side

15



SPOUSE

SPOUSE Complete this section if the participant designated a non-spouse beneficiary above. Your signature must be witnessed

by a Plan Representative or Notary Public.

I have read the explanation below. I understand that my consent is irrevocable unless my spouse revokes that election.

I consent to the beneficiary designation made by the participant. I understand that if the participant dies prior to retirement, any benefits

under the Plan will be paid to the designated beneficiary.

______________________________________________ X _________________________________________________

Name of Spouse (please print) Signature of Plan Administrator or Notary Public Date

X_________________________________________________ _________________________________________________

Spouse Signature Date Title

I, __________________________________________, state that it has been established to my satisfaction that spousal

consent to this election cannot be obtained because there is no spouse, the spouse cannot be located, or other circumstances

make obtaining such spousal consent impossible.

X__________________________________________ ________________________________ _________________

Plan Representative Signature Title Date

PLAN REPRESENTATIVE Complete this section if there is no Spouse signature

INSTRUCTIONS

- Participant must complete the “Participant” Section, and if necessary, have his or her spouse complete the “Spouse” Section.

- The participant should then return the form to the employer who will complete the “Plan Representative” Section, if applicable, and keep

the completed form on file for future reference.

EXPLANATION OF DEATH BENEFIT

MARRIED PARTICIPANTS

If you die before you retire, your retirement plan provides that any plan benefits to which you are entitled will be paid to your surviving

spouse. Your surviving spouse is the spouse to whom you were married throughout the one-year period ending on your date of death.

However, if your spouse consents in writing, you may designate a beneficiary other than your spouse to receive the benefits.

Your spouse's consent must be witnessed by the Plan Administrator or the Plan Administrator's representative or by a Notary Public.

You may not change your beneficiary designation without your spouse's written consent.

You may revoke your election at any time. To make a new election, you must again obtain your spouse's written consent.

UNMARRIED PARTICIPANTS

You may designate a beneficiary to receive any benefits to which you are entitled if you die before you retire.

If you marry after completing this form, your beneficiary designation election may no longer be valid and your spouse may be entitled to the

benefits described above for married participants.

IF YOUR MARITAL STATUS CHANGES OR IF YOU HAVE ANY QUESTIONS ABOUT THIS EXPLANATION, PLEASE

CONTACT THE PLAN ADMINISTRATOR.

Please keep a copy of this form for your records

16



Application for Rollover Form

Diocese of Sacramento 403(b) Plan/807165

Standard Retirement Services, Inc.

1100 SW Sixth Avenue Portland OR 97204-1020

Phone: 800.858.5420

SRS 22589

Return all pages of this form, even if some sections are left blank.

Page 1 - Continued on next page 2

Step One:

Participant Name: Social Security Number:

- -

Name of Former Retirement Plan Provider:

(Hint: Who do you receive your statement from?)

Former Employer Retirement Plan Name:

Step Two:

· Contact your prior retirement plan provider to initiate your rollover distribution to The Standard.

The check from your prior retirement plan provider must be made payable to the custodian listed below. If the check is

payable to you, please endorse as: Payable to (custodian listed below)

Mail the check to the following address:

Regular Mailing Address

Overnight Mailing Address

Reliance Trust Company

FBO: (Participant’s Name)

Custodian Account No. 0155817414

Mail Stop 579

PO Box 5396

Carol Stream, IL 60197-5396

Reliance Trust Company

FBO: (Participant’s Name)

Custodian Account No. 0155817414

Box 5396 Mail Stop 579

270 Remington Blvd Ste B

Bolingbrook, IL 60440

· Request a copy of your most recent retirement plan statement.

(5/22)

· For Roth Contributions, please confirm the following with your prior retirement plan provider to ensure taxation on future Roth

distributions is accurate:

Date of First Roth Contribution:

Total Roth Contributions

$

Total Earnings on Roth Contributions

$

Approximate Check Total (sum of above)

$

Note: Roth IRAs cannot be rolled into this plan.

Step Three:

Sign and Date

I hereby certify to the best of my knowledge that the rollover contribution made to this plan is eligible for rollover. This includes, but is not limited

to certifying the distribution did not come from a beneficiary account, was not a required minimum distribution and was not one of a series of

periodic payments. If the distribution was not one of a series of periodic payments, and if an indirect rollover, then the distribution was received

not more than sixty days before the date of the rollover. Distributions eligible for rollover into this plan will be determined by my Plan Administrator

and may include: distributions from a 401(a), 401(k), 403(b), governmental 457(b) plans, an IRA, a Roth 401(k), or a Roth 403(b) plan. If my

distribution includes after-tax amounts, I understand that those amounts can only be rolled over if my plan accepts such contributions and if I

provide information related to the cost basis of those amounts. I understand that if this rollover is accepted, it will be directed to investments

based on my contribution directives in place at the time the rollover is received by The Standard. If I do not have directives in place, the rollover

will be placed into the plan's default investment option. For more information on eligible rollover distributions please see IRS website

(https://www.irs.gov/retirement-plans/).

PARTICIPANT SIGNATURE: DATE:

17



SRS 22589

Return all pages of this form, even if some sections are left blank.

Page 2

(5/22)

807165

Participant Name:

Step Four:

Submit this application for rollover form and a copy of your most recent statement from your prior provider to The Standard.

Choose one of three options below:

Email to: Rolloverforms@standard.com

Fax to: 971-321-7998

Mail to:

Standard Retirement Services, Inc.

1100 SW 6

th

Avenue

Portland OR 97204-1020

PLEASE NOTE:

· If the distribution check was made payable to you, the rollover funds and a check for any taxes withheld from your eligible

distribution, must be received by The Standard within 60 days of the date on the distribution check. Please send a

cashier’s check not exceeding the gross distribution amount using the mailing instructions under step two.

· Certain types of distributions are not eligible for rollover, including: required minimum distributions, non-taxable payments

(after-tax contributions) from IRAs, Roth IRAs, periodic payments for your life or for a period of 10 years or more and

hardship withdrawals.

· A rollover check that is received at The Standard will be returned if a completed Application for Rollover is not received

within 30 business days.

If you need assistance completing this form or have questions, please call a customer service representative at 800.858.5420.
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807165 - 03 As of December 2, 2022

Highlights of Your Retirement Plan

Diocese of Sacramento 403(b) Plan

This highlights document is not intended to describe every aspect of your retirement plan. For more complete

information, please refer to your Summary Plan Description. If there is a conflict between this document and the

plan, the plan’s provisions will prevail.

When Can I Start Saving?

All employees are eligible to participate in the plan on the first entry date.

Entry date is immediate after service requirements, if any, are met.

Your Contributions

Participants may contribute to the plan on a pre-tax basis.

Your plan also offers a Roth feature, which allows you to contribute to your retirement account on an after-tax basis.

Your contributions will be deducted from your paycheck after-tax and earnings on Roth contributions will be tax-free

upon withdrawal (if certain conditions are satisfied).

These contributions, known as “elective deferrals,” must fall within the following range:

Minimum 0 percent of compensation

Maximum

$22,500 in 2023 (additional $7,500 if age 50 or older) or maximum allowed by law, whichever is less

How Will My Money Be Invested?

You can choose how your contributions are invested among the plan’s available investment options. If you do

nothing, they will be invested in your plan’s default investment.

Your Employer’s Contributions Can Help You Save More

We may make an employer non-elective contribution. When a contribution is made, we will contribute 6 percent of your

pay to the plan on your behalf.

You will become vested in - which means you will earn ownership of - the employer non-elective contribution according

to this schedule:

Years of Service Vested Percentage

Less than 3

0%

3 20%

4 40%

5 60%

6 80%

7 or more 100%

Refer to your Summary Plan Description for additional requirements.

Rolling Over Retirement Accounts

Combining assets from several accounts is easier than ever before. Plans may now accept rollovers from:

• 401(k) and other qualified retirement plans

• governmental deferred compensation (457) plans

• tax-sheltered annuities (TSAs) and IRAs

Follow the instructions on the Application for Rollover form available on Personal Savings Center

(www.standard.com/retirement).
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807165 - 03 As of December 2, 2022

Questions?

If you have questions about the plan, please contact Your Bookkeeper.

To enroll in your plan, create an account at www.standard.com/retirement and use Personal Savings Center.

To contact a Customer Service Representative at The Standard, e-mail savings@standard.com anytime or call

800.858.5420 between 8:00 a.m. and 5:00 p.m. in your time zone.
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807165 - 03 As of January 14, 2023

Fee Disclosure

Diocese of Sacramento 403(b) Plan

As of January 14, 2023

About This Information

Retirement plan sponsors are required by the Department of Labor to disclose the fees related to your plan. This

document provides the required information.

Section One contains information covering your participation in the plan and plan-level fees that may be charged to your

account. Section Two contains comparative fee and performance information for each investment option provided in your

plan. If you have any questions about this information, you can either call 800.858.5420 to speak to a customer

representative or talk to your plan administrator.

Section One - Participation and Plan-Level Fees

General Plan Information

Investment Instructions: To direct or make changes to how your account will be invested among the plan's

designated investment options. If your plan offers the service, you can enroll or make changes to your directives

online at www.standard.com/retirement. You may direct the investment of all funds held in your plan account.

Limitations on Instructions: You may give investment instructions on any day the New York Stock Exchange

is open for business. Certain restrictions on trading may apply depending on the investment option. Many

investment options, such as mutual funds, impose restrictions on frequent trading. The plan is not intended to

facilitate frequent trades among investment options or provide “day trading” opportunities. Short-term trading

adversely affects the plan’s operations and increases the expenses of both the plan and the investment options. The

Standard’s agreements with our mutual fund alliance partners require us to adhere to trading rules

mutually-agreed upon by Standard and the fund company. Section Two below provides more information on these

restrictions.

The Standard’s Frequent Trading Restriction Procedures: In reviewing for frequent trading, Standard

performs a weekly review of participant-directed transactions in order to identify participants who have more than

one round-trip during a 90-day period (a “frequent trader”). If a participant has been identified as a frequent

trader, a warning letter is sent to the participant. If frequent trading activity continues, the participant’s ability to

trade via the participant website and the interactive voice response system will be suspended for 90 days. During

this period, the participant will be required to submit written requests to trade. Each request will be evaluated, and

executed only if it complies with frequent trading rules. After 90 days, the participant’s privileges are reinstated. If

the participant has a subsequent violation, their trading privileges will be suspended indefinitely and they will be

required to submit written requests to trade.

Certain mutual fund companies require us to follow different parameters. For specific details please call your

customer representative at 800.858.5420 or your plan administrator.

Voting and Other Rights: The trustee will exercise any voting or other rights associated with ownership of

investments held in your plan account.

Designated Investment Options: The plan provides designated investment options into which you can

direct the investment of your account. The chart shown in Section Two of this notice lists the options and

provides various information about them.

Designated Investment Manager: StanCorp Investment Advisers, Inc. is a designated investment manager

with respect to assets held on The Standard’s recordkeeping platform.

25



807165 - 03 As of January 14, 2023

Plan Administrative, Investment Advisory and Individual Plan Fees

There are certain fees and expenses associated with your plan, such as recordkeeping, compliance, consulting and

accounting. Unless the plan sponsor, which is typically your employer, elects to pay some or all of those expenses, they will

be paid from the plan assets, which will affect your account balance. The cost for these services fluctuates each year based

on a variety of factors including the total amount of assets in your plan. These fees may be reduced by amounts paid by

mutual fund companies to The Standard. The Standard passes these amounts back to the plan to reduce or offset fees. The

fees shown in the Plan Administrative Fees Table are fees that are not part of the total annual operating expenses.

Other services may be provided periodically to the plan as necessary for consulting, compliance and custodial services. To

the extent these expenses are not charged against forfeitures or paid by the employer, or reimbursed by a third party, the

plan may charge these expenses against participant accounts.

Annual Plan Administrative Fees

Fee Name Fee Amount

Plan Administrative Fees (including applicable

recordkeeping, accounting, compliance and consulting

services. The fees reflect an annual amount deduction

proportionally on a quarterly basis)

The Plan's Administrative fees vary based on the total amount

of assets in the Plan. The Fee Amount shown reflects the rate

charged as of the date of this notice.

Please refer to the end of this document for more details.

0.40% assessed on total plan assets, allocated pro rata

among participant accounts

1

Eligible Participants with a Balance

Annual fee of $20.00 allocated to participant accounts on a

per capita basis

Individual Fees

The plan may also impose specific charges against individual participant accounts for certain transactions. These

charges may arise based on your use of a feature available under the plan (such as taking a distribution or for

processing a qualified domestic relations order in case of a divorce).

Additionally, buying or selling some investments may result in charges to your individual account, such as

redemption fees. The Section Two charts below provide information on these investment charges.

Fee Name Fee Amount

Qualified Domestic Relations Order $300.00 minimum

Overnight Delivery

$30.00 per event

Paper Distribution

$75.00 per event

Paper Distributions upon Death/ Disability/ Retirement

$75.00 per event

Paper Loan

$125.00 per event

Paperless Distribution

$75.00 per event

Paperless Distributions upon Death/ Disability/ Retirement

$75.00 per event

Paperless Loan

$125.00 per event
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Plan sponsors and participants should carefully 

consider the investment objectives, risks, charges and 

expenses of the investment options offered under the 

retirement plan before investing. The prospectuses 

for the individual mutual funds and each available 

investment option in the group annuity contain this 

and other important information. Prospectuses may 

be obtained by calling 877.805.1127. Please read the 

prospectus carefully before investing. Investments are 

subject to market risk and fluctuate in value.

The Standard is the marketing name for StanCorp 

Financial Group, Inc., and its subsidiaries. StanCorp 

Equities, Inc., member FINRA, wholesales a group 

annuity contract issued by Standard Insurance 

Company and a mutual fund trust platform for 

retirement plans. Third-party administrative services 

are provided by Standard Retirement Services, 

Inc. Investment advisory services are provided by 

StanCorp Investment Advisers, Inc., a registered 

investment advisor. StanCorp Equities, Inc., Standard 

Insurance Company, Standard Retirement Services, 

Inc., and StanCorp Investment Advisers, Inc., are 

subsidiaries of StanCorp Financial Group, Inc., and all 

are Oregon corporations.
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